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Abstract 
The main purpose of this research is determination of high schools organizational climate. Research sampling includes 245 
teachers. In the study to determine organizational climate, Organization Climate Survey (OCDQ-RS) has been used. Collected 
data has been analyzed with average, standard deviation, and variance techniques, and commented and reported. When results 
have been analyzed, with the  perception, not every dimension had meaningful correlation with organizational climate. It 
has been identified that only gender and seniority variables had meaningful correlati -
dimensions. 
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1. Introduction 
      What defines a school, what differentiates it from other schools, what makes it unique, what impacts the 
behavior of teachers and students descripted as 
organization ). 
Organizational climate, can not be seen or touched but it is real and it is like air in the room and it 
surrounds and effects everything within the organization. ( Ensari &Zembat, 1999). 
According to Varol (1993) organizational climate is the air that organizational culture generates. 
Schein, (1997) indicates that organizational culture is the ways of effecting organizational members, 
  
Organizational climate is the shared values, beliefs, norms, and understanding of the group members 
(Bridge, 2003). 
Organizational climate is an psychological environment and it shows in what degree it is meaningful for the 
group employees. ( Terzi, 2000). 
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Schools are the prime element in our education system.  For personnel working in a school, adapting to 
schools purpose, accepting the values, beliefs, and norms and behaving appropriately are withing scope of 
organizational climate ). There are many factors that effect organizational climate. But prime factor in 
organizational climate is people and interaction between gr ).  Interaction of school with its 
he degree of the success of 
effects on organizati ). 
One of the key conditions to increase the effectiveness and efficiency of the healthy climate school is 
organization climate (Taymaz, 2003). School researches point out that effective schools have positive organizational 
climate. If there is no positive organization climate, it is not possible to improve the school 
(http://yayim.meb.gov.tr/yayimlar/157/okutan.htm, 2004) 
Organizational climate is not something that happens in short time. It is a produc ). 
If there is open communications and sincere relations at school, then we can say that there is positive organizational 
climate at school. Positive climate is an important concept that will facilitate the success and welfare level we desire 
to see in schools. There are important responsibilities for school members in building an environment where they 
want to be a part of, and where mutual sincerity, trust and re zden, 2004). 
The management of the organizational climate is primarily within the responsibility of the person in the 
leader position   (Arslan, 1997).  Leaders in effective schools, builds and sustains climate in which teachers and 
students supported, peace and trust based and organized culture ).  Researches point out that every 
school has unique personality ). Based on the research of Tuna (1996) school managers 
managerial behaviors have impact on the organizational climate of the school (Tuna, 1996). Litwin & Stringer 
(1968), determined that the change of leadership style, has impact over the organizational climate in which 
performance of members and satisfaction degree (Ayd ). 
The studies that were made in and outside of Turkey, indicate that, organization climate have impact on 
employees. Especially relations between managers, teachers, and students significantly affect the success of school 
and success student behaviors. Bulach&Malone&Castleman (1994), when analyzed the organizational climate with 
student success, they found out that the student success is higher in the schools where there is positive climate. 
Hirase (2000) & Erpelding (1999) found out that school success is higher on the schools where there is positive 
climate versus negative ones. And other studies also support this conclusion 
(www.bcps.k12.md.us/Student_Performance/PDF/School_Climate, 2004). 
In summary, determination of organizational climate provides increased education quality, better 
understanding for problems among managers, teachers, students, and also will increase the school success. 
Therefore determination of the school climate in our schools is the main problem for this research. 
2. Method 
General scanning module has been used for the research. The purpose of the general scanning module is to 
914 teachers for the year of 2003-2004 academic years. 274 teachers have been selected objectively with simple 
random sampling. Out of 274 surveys, 245 of them has been used due to incomplete and incorrect surveys 
elimination. Sample size represents 30% of the population. 
For data collection a survey consisting 34 questions which was developed by Hoy and Tarter was used. The 
survey had two parts. In the first part, there is personal information regarding the teachers. In the second part, five 
dimensions of organizational climate. The first dimension is the supportive school manager behaviors, the second 
dimension is authoritarian school manager behaviors, the third dimension is committed teacher behaviors, the fourth 
dimension is worried teacher behaviors, the fifth dimension is social teacher behaviors. The survey validation and 
reliability studies had been done in the U.S. A. and the reliability of the test had been analyzed with Cronbach 
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Alpha. According to this test alpha value was between .91 and .71. For this research for all items, the Cronbach 
Alpha value was found .8616. 
In the data analysis SPSS software was used. For the teachers perception on organization climate 
dimensions average, standard deviation; for testing the teachers gender and marital status correlation t-test were 
u -way variance analysis was 
applied. Where there is correlation LSD test was applied. The correlation level was p<.05. For scaling and 
interpretation, scaling points of Table-1 has been used for the collected data.  
Table 1. The scaling intervals that are used for the collected data averages which is inline with the survey questions  
Weight Choices Range 
1 I strongly disagree 1.00  1.74 
2  1.75 2.49 
3 I agree 2.50  3.24 
4 I strongly agree 3.25  4.00 
 
Table 2. T-test results based on the correlation between gender and perception of high school teachers on organizational culture 
dimensions 
Groups 
Dimensions of 
Organization
al Climate 
Gender N X  S t p 
Supportive 
School 
Manager 
Behaviors  
Female 
179 2,4358 ,8215 1,686 ,093 
 Male 66 2,2424 ,7219   
Authoritarian 
School 
Manager 
Behaviors  
Female 
179 2,4812 ,7203 2,954 ,003* 
 Male 66 2,1818 ,6566   
Committed 
Teacher 
Behaviors 
Female 
179 2,3966 ,5755 1,635 ,103 
 Male 66 2,2652 ,5091   
Worried 
Teacher 
Behaviors 
Female 
179 1,8911 ,4761 1,678 ,095 
 Male 66 1,7803 ,4053   
Social 
Teacher 
Behaviors 
Female 179 2,2765 ,6296 4,674 ,000* 
 Male 66 1,8561  ,6109  
 
 
Table 3. T-test results based on the correlation between Marital Status and Perception of High School Teachers on Organizational 
Culture Dimensions 
 
Groups 
Dimensions of 
Organization
al Climate 
Marital 
Status N X  S t p 
Supportive 
School 
Manager 
Behaviors  
Married 
194 2,3457 ,7904 -1,350 ,178 
 Single 51 2,5154 ,8286   
Authoritarian 
School Married 
194 2,3997 ,7266 -,182 ,856 
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Manager 
Behaviors  
 Single 51 2,4202 ,6727   
Committed 
Teacher 
Behaviors 
Married 
194 2,3523 ,5515 -,472 ,637 
 Single 51 2,3941 ,6028   
Worried 
Teacher 
Behaviors 
Married 
194 1,8679 ,4468 ,252 ,802 
 Single 51 1,8497 ,5058   
Social 
Teacher 
Behaviors 
Married 
194 2,1399 ,6608 -1,170 ,243 
 Single 51 2,2598  ,6123  
 
3. Discussion 
The research which was made on high school teachers to determine their perception on organizational 
climate p
dimension and Authoritarian School Manager Behaviors dimension were managers behaviors were low level of 
supportive and low level of authoritarian. For t
that they perceived themselves with low level of supportive in high ethical behavior, being pride of school, enjoying 
working together, supporting colleagues, giving interest to students. Teachers, for worried teacher behavior, for the 
properties of this dimension, which are found themselves and school management with low level of interventionism.  
Teachers, for social teacher dimension, which is primary building social relations, found themselves with low level. 
teacher b
-10 year and 21+ 
-5 years 
and 6-10 years of seniorit  
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